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For the 2019-20 report, the factors DFC will identify as part of its review will be embedded after sections 
of the report and DFC will use these sections to provide feedback to colleges. These will be marked 
“Completed by Division of Florida Colleges.” Example:  
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Phone number: Click here to enter text. 
Address: Click here to enter text. 
Email address: Click here to enter text. 
Is this contact’s information available in the regular notice of nondiscrimination?  
Make a selection: Select one. 
 

D) Has the college updated the grievance or complaint procedures for use by students, applicants and 
employees who allege discrimination? Make a selection: No If yes, provide the following applicable 
updates. 

 
Date of revision: Click here to enter text. 
Description of the revision: Click here to enter text. 
Web link(s) to document the revision: Click here to enter text. 

 
E) Grievance procedures should address the following, at a minimum, as required under Rule 6A-
19.010(h), F.A.C. Confirm if the college is meeting these requirements. 
 

1) Notifications of these procedures are placed in prominent and common information sources. 
Make a selection: Yes 

 
2) Procedure(s) are designed to encourage prompt and equitable resolution of student, employee 

and applicant complaints, but do not prohibit individuals from seeking redress from other 
e 
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If yes, address the following for any identified policies or procedures. 

Name of the policy and/or procedure(s): Click here to enter text. 
Date of revision: Click here to enter text. 
Description of the revision: Click here to enter text. 
Web link(s) to document the revision: Click here to enter text. 

 

Review of Part II: Policies and Procedures that Prohibit Discrimination 
(Completed by Division of Florida Colleges) 

 
Requirement  Response Comments  Action 
Have there been any updates to the 
college’s policy of nondiscrimination 
adopted by the governing board? 

Select one.   

If yes, applicable updates provided? Select one.   
Have there been any updates to the 
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Requirement  Response Comments  Action 
Have there been any updates to the 
college’s policy of nondiscrimination 
adopted by the governing board? 

Select one.   

seeking redress from other 
available sources. 
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2018-19 Report 
Year College 

Student 
Population  

(%) 

EAM 
Actuals  

(%) 
Fall 2018 

EAM 
Actuals  

(%) 
Fall 2019 

EAM 
Stated 

Goals (%) 
Fall 2019 

EAM  
Goal Met 
(Yes/No) 

EAM Goals 
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College Full-Time Instructional Staff 
Informed by the EMP-INSTRUCTIONAL tab, complete the following table to analyze the college’s 
attainment of annual goals and long-range goals for increasing the number of women and minorities in 
full-
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College Full-Time Instructional Staff with Continuing Contract  
Informed by the EMP-CONTINUING CONTRACT tab, complete the following table to analyze the college’s 
attainment of annual goals and long-range goals for increasing the number of women and minorities in 
full-time instructional staff with continuing contract positions.  

  

2018-19 
Report 

Year 
College 
Student 

Populatio
n  

(%) 

INST-
CONT 

Actuals  
(%) 

Fall 2018 

INST-
CONT 

Actuals  
(%) 

Fall 2019 

INST-
CONT 
Stated 

Goals (%) 
Fall 2019 

INST-
CONT 

Goal Met 
(Yes/No) 

INST-
CONT 

Goals for 
Fall 2020 

Black Female 11.9% 7.3% 6.6% 11.57% No 11.9% 

Black Male 7.1% 5.8% 5.3% 7.01% No 7.1% 

Hispanic Female 15.3% 3.6% 4.0% 13.71% No 15.3% 

Hispanic Male 9.7% 1.5% 1.3% 9.53% No 9.7% 

Other Minorities Female 2.9% 3.6% 4.0% 2.72% Yes
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minority recruiting sources to reach minority instructional candidates.  By hiring minority candidates for 
full time instructional positions, we will continue to increase the number of minority employees eligible 
for continuing contract.   
 

Review of Part III (A): Attainment of Annual Goals 
(Completed by Division of Florida Colleges) 

 
Requirement  Response Comments  Action 
Does the report include an analysis and 
assessment of annual and long-range 
goals for increasing women and 
minorities in: 

- - - 
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3) What is the date of the president’s most recent evaluation? 
 

Response: June 23, 2020  
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Note:  Faculty members achieving ten (10) out of twelve (12) elements of the annual evaluation criteria 
shall be considered as satisfactory service for that year.  If a faculty member has received an 
unsatisfactory evaluation, they may appeal the unsatisfactory evaluation within ten (10) working days of 
the annual evaluation to their Vice President for an additional review.  The Vice President shall then 
make a det
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Part IV. Strategies to Overcome Underrepresentation of Students 
 

Student Enrollments 
Colleges will continue to examine data trends, using the ENROLLMENT tab, in the representation of 
students by race, ethnicity, gender, students with limited English-language proficiency (LEP) skills and 
students with disabilities (DIS) (self-reported) for first-time-in-college (FTIC) and overall enrollment. 
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Sent email with link to degree audit to those with 75% completion encouraging them to 
register for their remaining courses leading to graduation*  
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Colleges should continue to assess, modify and/or develop new methods and strategies for 
accomplishing the established goals that have not been achieved based on goals set in the previous 
year. 

Though there have been increases in the proportion of female completers in the most recent year, the 
representation of male and female students who complete with 
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after a decline in 2016-17, and for AA degrees, the proportion of Black students has decline slightly after 
an increase in 2016-17.  The proportion of Certificate completers who are Black has increased the most 
(by three percentage points), and Black representation is highest in the baccalaureate degree 
completions (18.8% of baccalaureate degree completers were Black).  Further, the proportion of degree 
completers in the past three years who were Black (14.8% to 15.8%) is lower than the proportion of 
total enrollees in the past three years who were Black (18.3% to 19.0%).  

The representation of White students in the completion population has decreased across all degree 
types for the past 3 years.  The proportion of AA completers who are White has decreased the most for 
Certificate degrees (by over seven percentage points), and White representation is highest in the 
AS/AAS degree completions (61.2% of AS/AAS completers were White).  Further, the proportion of 
degree completers in the past three years who were White (55.2% to 61.3%) is similar to or a bit higher 
than the proportion of total enrollees in the past three years who were White (50.9% to 55.8%). 

Though there has been increases and decreases in the most recent year, the representation of students 
of all other races/ethnicities in the completion population has remained similar to 2016-17 years for all 
degree types.  Further, the proportion of degree completers in the past three years who were of 
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Funded 15 new student peer-mentor positions to focus on supporting FTIC, First Generation, 
Black/Hispanic, male/females student course success and completion. 

Established a Student Achievement Gap Committee to monitor retention and completion and develop 
strategies and programs to close achievement gaps, especially for students of color and low-
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The Institute for Academic Excellence (IAE) facilitated a total of eighteen (18) sessions on the Main 
Campus or on the IAE Road Show that covered a variety of topics focused on supporting students 
and providing them with the supports/resources needed 
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Requirement  Response Comments  Action 
mathematics, science, computer 
technology, electronics, 
communications technology, 
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Orthopedic 
Impairment 

 

0 

   

   

   

Speech/Language 
Impairment 

    

   

   

Emotional or 
Behavioral 
Disability 

1 MGF2106- 
Survey in 
Mathematics 

CGS1100-
Introduction to 
Computer 
Application for 
Business 

Mathematics 

MGF2107- 
Exploration in 
Mathematics 

PSY2012-
Introduction to 
Psychology 

Mathematics 

   

Autism Spectrum 
Disorder 

0    

   

   

Traumatic Brain 
Injury 

0    
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Semester Number of Substitutions Requested  Number of Substitutions Granted 
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Part VI. Gender Equity in Athletics 
 
The college offers athletic programs: Yes If no, move to the next section. If yes, complete this section. 
 
Assessment of Athletic Programs  
Section 1006.71, F.S., Gender equity in intercollegiate athletics, is applicable to postsecondary 
institutions offering athletic programs. Florida College System institutions that offer athletic programs 
shall develop a gender equity plan pursuant to section 1000.05, F.S. The plan is to include consideration 
of equity in sports offerings, participation, availability of facilities, scholarship offerings and funds 
allocated for administration, recruitment, comparable coaching, publicity and promotion and other 
support costs. An annual assessment is required and each college president is to be evaluated on the 
extent to which gender equity goals have been accomplished.  
 
For this part, provide the college’s latest Equity in Athletics Disclosure Act (EADA) Survey Federal Report 
as an appendix. 
 
Data Assessment  
Section 1006.71, F.S., requires an assessment of major areas to evaluate the college’s progress toward 
gender equity in athletics.  
 
Provide updates or new information related to sports offerings; participation; availability of facilities; 
scholarship offerings; funds allocated for administration, recruitment, comparable coaching, publicity 
and promotions; or other considerations by the college to continue efforts to achieve gender equity. If 
the college is not in compliance with Title IX, updates must be included in the college’s Corrective Action 
Plan of this report. 
 
Compliance with Title IX  
Using athletic participation data from the latest EADA Survey Federal Report, complete the following 
table to determine gender equity based on participation rates. 

 
Athletic Participation by Gender Compared to Student Enrollments by  

Gender for July 1, 2017, through June 30, 2018, and July 1, 2018, through June 30, 2019 
 

 2017-18 2018-19 
 Males Females Total  Males Females Total   
Total Number of Athletes 59 73 132 Total Number of Athletes 65 71 136 
Percent of Athletes by 
Gender 

45% 55% 100% Percent of Athletes by 
Gender 

48% 52% 100% 

Total Number of 
Enrollments 

2,325 2,548 4,873 Total Number of 
Enrollments 

2,102 2,411 4,513 

Percent of Enrollments by 
Gender 

48% 52% 100% Percent of Enrollments by 
Gender 

47% 53% 100% 

Difference between the 
percent of athletes and the 
percent of students 
enrolled 

-3% +3%  Difference between the 
percent of athletes and the 
percent of students 
enrolled 

+1% -1%  
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Proportionality of Participation 
Based on the table, is the percentage of female athletes greater than (or at least within 5 percentage 
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Requirement  Response Comments  Action 
Does the report include any of the 
following to ensure compliance with 
Title IX?  

Select one.   

Accommodation of interests and 
abilities

 

Select one.   

Substantial proportionality Select one.   
History and practice of expansion of 
sports 

Select one.   

If there were any disparities in sections 
A or B, or if the percentage of female 
participants was not substantially 
proportionate to the percentage of 
female enrollments, did the college 
submit a corrective action plan?  

Select one.   
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Part VII. Signature Page 
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This concludes the 2019-20 Annual Equity Update Report, which must be submitted, as a Word 

document, to FCSInfo@fldoe.org by May 1, 2020. Colleges may attach additional files (PDF or Word) 
as appendices. Note: while the report must be submitted by May 1, 2020, DFC will accept signature 
pages signifying district board of trustees’ approval after the May 1, 2020, deadline, if the college 
indicates 
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